e

c‘ P |ﬁﬁﬂﬂ#!5$ TR A F04E E A CaringiFund

Community Investment and Inclusion Fund




..a.,,.‘_: E%::_&E*U JE

: " Labour and Welfare Bureau

iwn ek merind b Fand

C" ; HERAASES

RiRAR TR '? A Caring Fund

20126 ie e . mE—En. {1 = = 8] ] EEFFETE

HIFTaRERE

Ntlﬁ""m&ﬂﬁﬁﬁﬁﬂﬂﬁ 20

Social Capital Builder (SCB) Au




" REFE Qg

ch £ |&Iﬂl#llﬁ

L edy weerred s vt b

HiRAN 200 B § A0 CoringFund

HTEEARENIRGEE .
- FhErE&EEIMIVERE / KiBg1I9T2H

« SHEWNEF/ BBETPRHRN2016-18FEUMETEANMR

HEEA S -
. R2016-18F SEBITESHBMBARDE / HEBHE

HTEENSWBETEIR .
o 1R2016-18FFhEREERMENEITINHLEEARETE

-



N T RIEFS Qg

ch £ | HPERAASES

Lawnedy revrved i veteses boud

o o
Y _ ¥ Labour and Welfare Bureau
NG RO

2 3

HiRAN 200 B § A0 CoringFund

At ¥ 275 A W Six Core Social Capital Dimensie

=g b *‘IEEEEI!E

Social Networks Trust and Solidarity

SR g [R= =g g \TUEE
et~ SOCIAL CARITAL

and Reciprocity
iﬁlﬁlilﬁu * HERBNES
Information and ﬂ *.*

Social Cohesion
Communication

and Inclusion




ST AENE

Labour and Welfare Bureau

a1 {h 6

> NEMZEARHE

> BEDNENESINERENRE (15 "BEXRERE, ;245 "Bifss
B, ;3% "EBRERE, 45 "EHERE, )

> BRI EERSIEANR "‘IEIIE ZN "RIFEE . BE

C"F HERAASES

iwn ek merind b Fand

FiRA N TR E ACaring Fund

HEERGER- EEBRE By S8Rt~ R R LoF Ut

+

1-#E8a - 4% | [ BEeESEHLEREE | THERSE HEky | BEs 1A hBERT | Ehdx2ErahE
HHElEE TS S HERHEREELIES EREEHEIE A L - A2 guhaEralEie & FIiEE St S T
AR A EREEA R AT AT E S - A IEREAR A ¢ FEET R E PR o bxEEEEE S
EREE HAR R ¢ ESFEE)- ?iﬁ“ﬁﬁﬁlgﬁ“ﬁiﬁéﬁ’ﬁ

a i

+

%ﬂhﬂm (ﬁ'féﬁ‘ P
<O T PR
AV E T —
S E T
PR TS




| SIRERR A,

Labour and Welfare Bureau ;c;,: :Ji’i—:—f:ff
T EERFNIRGGEE
BEFEER{EE / RISEHE
350
300 S 328

250 /
200 /
150 1

/ *51
100 121
50
0

2012 2014 2016




O sTREANR &,

o |EERAsEES
Labour and Welfare Bureau (‘l F

Lty reeetvacd med iutenns Fund

GiRA R 00RO CaringiFund

HTEEARNNRGER2016

BREX / HEER
1% [1% 5 - 100ATL L
W5 - 100AMT
m B / nEE / SRR AE TR
Bl / RIBEERKE

m 2R/ AEEE
w 1B
wiE / ERAM
" BRI5 MM

A EEE

ie8 / EZ

A
W b=

2%



KRR s — -y Q)
:'.* . %——&*ﬁ*“l% %r@ T

. Labour and Welfare Bureau
P 5l A R imn?ﬂCar-nqr_-und

T EEAR N NNRIRE

Social Capital Builder Awards

it &8 & /N 8) D i

HEEXFNRBEIEEENSFEBH
BEERESRBFESHRERRG - LUENMSRUEUH EERNRE R HIE

RO IRERER/HBEFR - GHRREH - #H8 - TIY) - LE@mS

-



T RIEFIS Sy

HERAASEE
Labour and Welfare Bureau CurF

Lawnedy revrved i veteses boud

HiRAN 200 B § A0 CoringFund

1)

L EEAR NIRRT

KIHKEw+L- S48 hREFER

& 50 Sustainable %Z5¢. 5 ] @ wein AAA KBRS

=7

- N

Campus |\

K Ehs

»
FHBHHNEL(100% Paul Harris Fellow Club) / ),w,-l-

ROTARY CLUB OF TAI PO 4 [ LY S—
President’s address |
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e 9 QUHK Receives Social Capital Builder Logo Awards 2016
— P
L3 b4 l
J:::; Hect RIEUHR Qab January 2017, CUHK was awarded the “Social Capital Builder {SCB) Logo
BB Awatds 2016 at the ‘SCB Awards Presentation Ceremony 2016’ held at the Central
Vice - President BItL & \ . . . Govenment Offices at Tamar.
e /& |2 Social Capital Builder
Secretary W o= =
;:;'::"" ‘ ! ‘ = ilii % ﬁ m g j:l ﬁ The {3ocie| Capital Builder Awards’ (SCB Awards), established by the Community
Ir and ion Fund (CIIF) of the Labour and Welfare Bureau in 2012, are
1900 ot Sacioh Capta Busder Awards" p nially to recognize and commend enterprises/organizations that
pracise th spirit of good social capital building. The Awards provide an opportunity
for yirious sectors of the community to witness and share the achievements in
building sdcial capital in Hong Kong.

The achievement of applicants are assessed according to several dimensions: establishment and implementation of corporate social responsibility policies; long-
term partnership with charity/ social groups and building of sustainable social networks to meet the needs of different groups in society; incorporation of corporate
sustainability in the organization’s mainstream services and development; development of platforms for facilitating cross-sectoral collaboration; embracing social
cohesion and inclusion values in the organization’s strategic development, as well as voluntary sharing of professional knowledge and skills with the community

Social capital is a form of economic and cultural capital based on social networks and the reciprocity, trust, cooperation and desire to improve the common good
between parties. It enhances mutual support among individuals, families and organizations, and is essential for the economic prosperity and sustainable
development of a society

The Sustainable Campus e-newsletter is published by the Information Services Office and the Campus Planning and Sustainability Office, CUHK.

CUHK Home | CPSO Home | I1SO Home | ContactUs Disclaimer | Privacy Policy
Copyright & 2017. All Rights Reserved. The Ghinese University of Hong Kong
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Affirming its i towards sodal il

the Airport Authority (A4) recently took home the Junzi Gold Award
at the Hong Kong Junzl Corporation Survey Award 2014, Running in its
fourth year, the annual award is presented by Hang Seng Management
College to encourage the implementation of ethical practices among
corporations.

Winning corporations were selected in a public survey conducted between
June and August 2014, which assessed the alignment of the Confucian
concepts of Junzi, as well as the five virtues of benevolence, rightecusness,
propriety, wisdom and integrity, in the corporations’ operations. The AA was

amcng the awardees credited for demonstrating high maoral standards and
attaining public credibility in accordance with the Confudan concepts.
similarly, the AA's caring culture was recognised in the Social Capital Builder
(SCB) Awards 2014 and earned an SCB Award Logo. Established by the Community
Investment & Inclusion Fund {€1IF) of the Labour and Welfare Bureau in 2012, the awards
acknowledge individuals, firms and ClIF-funded project grantees for their contributions
towards the development of social capital in Hong Kong. ’

Achievements of New World Group in Sustamability
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As a corporate citizen, WHC has been fulfilling its corporate {FRE¥LRE  EROTMERETEELERE - BELE.
social responsibilities by showing its care for the community, BEEST - HWAARERRT

the environment as well as its employees. The Company

was glad to receive the below recognitions for its efforts and

imolvements.

g‘i IS2 217 Beacon College
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